
 

Grant County Labor Area Summary  August 2022 
Employment Security Department                                                                        Page 1 

Grant County  
Labor Area Summary 
July 2022 
 

Donald W. Meseck, Regional Labor Economist  
Employment Security Department 
Kittitas County WorkSource, 510 N. Pine Street, Ellensburg, WA 98926  
Phone: 509-607-3267 

Email: don.meseck@esd.wa.gov 

Website: https://esd.wa.gov/labormarketinfo 

 

Overview 

This report provides an update on the Grant County economy incorporating not seasonally adjusted 
nonfarm employment and Civilian Labor Force (CLF) data. Analysis focuses on year over year (July 2021 
and July 2022) and average annual data changes (between 2020 and 2021). 

Unemployment rates 

Civilian Labor Force (CLF) data show that Washington’s not seasonally adjusted average annual 
unemployment rate fell from 8.5 percent in 2020 to 5.2 percent in 2021. Between July 2021 and July 2022, 
the rate dropped from 5.3 to 3.6 percent. This 3.6 percent reading is the lowest rate for the month of July in 
Washington state dating back to 1976.  

In Grant County, the average annual unemployment rate declined from 8.8 percent to 6.5 percent between 
2020 and 2021. Unemployment rates have declined, year over year, in each of the past 16 months (April 
2021 through July 2022 (Figure 1). The 4.4 percent reading in July 2022 is the lowest rate for the month of 
July in Grant County since data began to be recorded electronically in 1990. 

Figure 1. Grant County unemployment rates, not seasonally adjusted 
Washington state, January 2020 through July 2022 
Source: Employment Security Department/DATA; Local Area Unemployment Statistics (LAUS) 

 
The Grant County unemployment rate dropped by one and three-tenths percentage points from July 2021 to July 2022.  

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

2020 8.7% 7.9% 7.0% 13.5%12.0% 9.4% 10.0% 8.0% 6.8% 5.8% 7.5% 9.1%

2021 9.6% 9.6% 8.0% 6.7% 6.2% 6.1% 5.7% 6.0% 5.1% 4.7% 5.4% 6.2%

2022 8.5% 8.0% 7.2% 5.7% 5.4% 5.2% 4.4%
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Total nonfarm employment 

Between 2020 and 2021, estimates indicate that Washington’s labor market provided 81,100 more nonfarm 
jobs, an average annual increase of 2.5 percent. Year over year, Washington's nonfarm market has expanded 
in each of the past 16 months (April 2021 through July 2022). This July, business and government 
organizations statewide tallied 3,555,100 jobs (not seasonally adjusted) compared with 3,393,400 in July 
2021, up by 161,700 jobs and 4.8 percent. 

Grant County’s nonfarm economy gained 670 jobs in 2021, a 2.2 percent upturn, a bit less robust than 
Washington’s 2.5 percent job growth rate during 2021. However, it should be noted that the County’s 
nonfarm market waned by only -1.6 percent during 2020 (following the onslaught of the COVID-19 
pandemic) while Washington’s market dropped by -5.4 percent during 2020. Year over year, total nonfarm 
employment in Grant County expanded in each of the 14 months from April 2021 through July 2022 before 
retrenching in June and July 2022, as shown in Figures 2 and 4. Recent estimates indicate that nonfarm 
employment countywide shrank by -3.1 percent (down 990 jobs) from 32,340 jobs in July 2021 to 31,350 in 
July 2022 (Figure 3). 

Figure 2. Grant County nonfarm industry employment, not seasonally adjusted 
Washington state, January 2019 through July 2022 
Source: Employment Security Department/DATA; Current Employment Statistics (CES) 

Nonfarm employment in Grant County decreased by 3.1 percent between July 2021 and July 2022. 

Employment and unemployment 

Washington’s Civilian Labor Force (CLF) edged downward by 15,964 residents (a -0.4 percent downturn) 
between 2020 and 2021. This year-over-year labor force contraction occurred in the first six months of 
2021. The state’s CLF has either stabilized or expanded during each of the past 13 months (July 2021 
through July 2022).  Washington’s labor force grew by 63,531 residents (up 1.6 percent), from 3,935,387 
residents in July 2021 to 3,998,918 this July. 

Grant County averaged 46,989 residents in the labor force in 2020 and 47,859 in 2021, a 0.8 percent 
expansion. Year over year, Grant County's CLF had expanded from June 2021 through May 2022 before 
declining in June and July 2022. This July there were 1,067 fewer residents in the labor force than in July 
2021, a -2.1 percent downturn. Fortunately, the number of unemployed subsided by 753 (-25.9 percent); 
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Fortunately, the number of unemployed subsided by 753 (-25.9 percent);from 2,921 residents in July 2021 to 2,168 
in July 2022 causing Grant County’s unemployment rate to decline to 4.4 percent in July 2022 from the 5.7 percent 
reading in July 2021 – a mix of good and bad news for the local economy. However, a comparison of the current 
Grant County labor force versus the size of the pre-COVID labor force (in 2019) is not encouraging. The local labor 
force in July 2022 was comprised of only 49,825 residents versus the 51,815 residents in the pre-pandemic labor force 

back in July 2019, a -3.8 percent downturn. These data will bear watching in forthcoming months.  

Figure 3. Grant County labor force and industry employment, not seasonally adjusted  
Washington state, July 2022 
Source: Employment Security Department/DATA; Local Area Unemployment Statistics (LAUS), Current Employment Statistics (CES) 

Change Percent change 

Grant County 

Preliminary Revised Revised Jun-22 Jul-21 Jul-21 

Jul-22 Jun-22 Jul-21 Jul-22 Jul-22 Jul-22 

Labor force and unemployment 

Civilian labor force 49,825 49,364 50,892 461 -1,067 -2.1%

Resident employment 47,657 46,821 47,971 836 -314 -0.7%

Unemployment 2,168 2,543 2,921 -375 -753 -25.8%

Unemployment rate 4.4 5.2 5.7 -0.8 -1.3

Industry employment 

Total nonfarm1 31,350 31,480 32,340 -130 -990 -3.1%

Total private 22,910 22,860 23,740 50 -830 -3.5%

Goods producing 5,550 5,660 6,520 -110 -970 -14.9%

    Mining, logging and construction 1,510 1,510 1,760 0 -250 -14.2%

    Manufacturing 4,040 4,150 4,760 -110 -720 -15.1%

        Durable goods 1,480 1,470 1,380 10 100 7.2% 

        Nondurable goods 2,560 2,680 3,380 -120 -820 -24.3%

Service providing 25,800 25,820 25,820 -20 -20 -0.1%

    Trade, transportation and utilities 6,590 6,600 6,430 -10 160 2.5% 

        Wholesale trade 1,760 1,730 1,660 30 100 6.0% 

        Retail trade 3,590 3,590 3,620 0 -30 -0.8%

        Transportation, warehousing and utilities 1,240 1,280 1,150 -40 90 7.8% 

    Information and financial activities 1,420 1,420 1,440 0 -20 -1.4%

    Professional and business services 2,900 2,780 2,660 120 240 9.0% 

    Education and health services 3,210 3,250 3,110 -40 100 3.2% 

    Leisure and hospitality 2,700 2,590 3,000 110 -300 -10.0%

    Government 8,440 8,620 8,600 -180 -160 -1.9%

        Federal government 770 780 770 -10 0 0.0% 

        State and local government 7,670 7,840 7,830 -170 -160 -2.0%

State and local government education 3,350 3,540 3,400 -190 -50 -1.5%

Workers in labor/management disputes 0 0 0 0 0 
1 Excludes proprietors, self-employed, members of the armed services, workers in private households and agriculture. Includes all full- and part-time wage 

and salary workers receiving pay during the pay period including the 12th of the month. Columns may not add due to rounding. 

The Grant County nonfarm market provided 31,350 jobs in July 2022, a loss of 990 jobs since July 2021. 
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Nonfarm industry employment  

Year over year, total nonfarm employment in Grant County expanded in each of the 14 months from April 
2021 through May 2022 before retrenching in June and July 2022 (Figure 4). Total nonfarm employment 
decreased from 32,340 in July of last year to 31,350 jobs in July 2022, a 990 job and -3.1 percent 
contraction. A look at these data compares current total nonfarm employment countywide versus the that 
of the corresponding month in 2021. But another cause for concern is that total nonfarm employment 
countywide this July (31,350 jobs) was 780 jobs and -2.4 percent less than the 32,130 jobs tallied in July 
2019 (three years ago, in the pre-COVID era). This indicates that as of July 2022, the local economy has not 
recovered all the nonfarm jobs lost since the onset of the COVID-19 pandemic.    

Figure 4. Grant County and Washington total nonfarm employment changes 
Washington state, August 2021 through July 2022 
Source: Employment Security Department/DATA; Current Employment Statistics (CES)  

 
Year over year, total nonfarm employment in Grant County expanded in each of the 14 months from April 2021 through May 2022 before 
retrenching in June and July 2022. Washington's nonfarm market has expanded in each of the past 16 months (April 2021 through July 
2022. 

Summaries of employment changes between July 2021 and July 2022 for three local industries (nondurable 
goods manufacturing, professional and business services, and leisure and hospitality) follow: 

• On an average annual employment basis, Grant County’s nondurable goods manufacturing firms 
experienced a “tough patch” during two the past three years. Nondurable goods manufacturing 
includes such subsectors as NAICS 311 (food manufacturing), NAICS 312 (beverage and tobacco 
product manufacturing), printing and related support activities (NAICS 323), chemical manufacturing 
(NAICS 325), plastics and rubber products manufacturing (NAICS 326), etc. Employment at Grant 
County’s nondurable goods manufacturers: 

o Decreased from 2,910 jobs in 2018 to 2,830 in 2019 (down by 80 jobs and -2.7 percent). 
o Dipped from 2,830 jobs in 2019 to 2,820 in 2020 (down by 10 jobs and -0.4 percent). 
o Increased from 2,820 jobs in 2020 to 2,910 in 2021 (up by 90 jobs and 3.2 percent) 

Current Employment Statistics (CES) estimates indicate that, year over year, nondurable goods 
manufacturing employment in Grant County has decreased from January through July 2022 (Figure 
5). Local nondurable goods manufacturers provided 820 fewer jobs in July 2022 (2,560 jobs) than in 
July 2021 (3,380 jobs), a -24.3 percent downturn. Conversely, Washington’s nondurable goods 
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manufacturers have been in a hiring mode during the past 16 months (April 2021 through July 
2022). Nondurable goods manufacturers across Washington state tallied 89,000 jobs this July, a 
2,400 job and 2.8 percent advance above the 86,600 jobs provided in July 2021.     

Figure 5. Grant County and Washington state nondurable goods manufacturing employment changes 
Washington state, August 2021 through July 2022 
Source: Employment Security Department/DATA; Current Employment Statistics (CES) 

 
Year over year, nondurable goods manufacturing employment in Grant County has decreased in each of the past seven months (January 
through July 2022). Washington's nondurable goods manufacturers have been in a hiring mode during the past 16 months (April 2021 
through July 2022). 

• Year over year, employment in Grant County's professional and business services sector has risen in 
each of the past seven months (January through July 2022). In July 2021 professional and business 
services establishments (i.e., legal, accounting, architectural, engineering, and computer systems design 
services; management of companies and enterprises; employment placement agencies; travel agencies; 
temporary help, security guard, janitorial, and landscaping services, etc.) provided 2,660 jobs 
countywide versus 2,900 jobs in July 2022, a strong 240 job and 9.0 percent upturn. Washington's 
professional and business services industry has added jobs in each of the past 16 months (April 2021 
through July 2022). Between the Julys of 2021 and 2022, professional and business services businesses 
across the state rose from 452,300 jobs to 483,500, a gain of 31,200 jobs and an advance of 6.9 
percent. Nearly a third (30.4 percent) of this year-over-year professional and business services upturn 
was in “employment services” which saw employment rise from 55,200 jobs in July 2021 to 64,700 
jobs in July 2022, a hearty 17.2 percent uptrend. Architectural and engineering services (within the 
professional and business services sector) also grew strongly (up 11.3 percent) statewide, from 36,300 
jobs in July 2021 to 40,400 in July 2022.       

• The leisure and hospitality employment in Grant County industry had expanded, year over year, in 
each of the 12 months from April 2021 through March 2022 before contracting in each of the four 
months from April through July 2022 (Figure 6). Preliminary estimates indicate that, between July 2021 
and July 2022, leisure and hospitality (primarily hotels, eating and drinking places, and amusement and 
recreation services) employment decreased from 3,000 jobs to 2,700, a 300 job and a -10.0 percent 
abatement (Figure 3). The leisure and hospitality industry in Grant County made quite a comeback in 
2021 (up 230 jobs and 9.5 percent) following massive COVID-19-related layoffs in 2020 (down 340 
jobs and -12.3 percent). Nevertheless, the 2,700 leisure and hospitality jobs tallied countywide this July 
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was still 290 jobs (-9.7 percent) shy of the 2,990 jobs recorded in this industry in the pre-COVID 
month of July 2019. Hence, as of this July, leisure and hospitality employment across Grant County 
had not recovered to the pre-pandemic level. Statewide, the number of leisure and hospitality jobs has 
grown in each of the past 16 months (April 2021 through July 2022) and between the Julys of 2021 
and 2022 employment elevated 12.7 percent (Figure 6).  But, as with Grant County, Washington’s 
leisure and hospitality sector has not yet recovered all jobs lost since the pandemic. Specifically, leisure 
and hospitality employers provided 347,300 jobs in July 2022, down -3.7 percent and 13,500 jobs, 
below the 360,800 jobs tallied in this industry in the pre-pandemic month of July 2019. 

Figure 6:  Grant County and Washington leisure and hospitality employment changes 
Washington state, August 2021 through July 2022 
Source: Employment Security Department/DATA; Current Employment Statistics (CES) 

 
Year over year, leisure and hospitality employment in Grant County decreased from April through July 2022. Employment in Washington's 
leisure and hospitality industry has expanded in each of the past 16 months (April 2021 through July 2022). 

Agricultural employment/production  

The Bureau of Labor Statistics’ Quarterly Census of Employment and Wage (QCEW) program, conducted 
by the Washington State Employment Security Department provides agricultural and nonagricultural 
employment and wages for firms, organizations and individuals whose employees are covered by the 
Washington State Employment Security Act. Frequently termed “covered” or “QCEW” data, this 
information provides a reliable data set for comparing employment and wage trends in major industries at 
the county level. In June 2022, preliminary annual average QCEW data for calendar year 2021 became 
available. An analysis of employment changes from 2011 through 2021 shows that in Grant County:  

• Total covered employment rose from 35,186 in 2011 to 39,869 in 2021, a 4,683 job and 13.3 percent 
upturn with annualized employment growth between 2011 and 2021 of 1.3 percent. The number of 
agricultural jobs (a subset of total covered employment) increased from 8,891 in 2011 to 9,194 in 
2021, a 303 job and 3.4 percent uptrend with annualized employment growth between 2011 and 2021 
of a more modest 0.3 percent. In 2011, Grant County’s agricultural industry accounted for 25.3 
percent of total covered employment. In 2021, agricultural employment accounted for 23.1 percent of 
total covered employment countywide. The share of agricultural employment (versus total covered 
employment) dropped two and two-tenths percentage points (from 25.3 to 23.1 percent) in Grant 
County during this ten-year period. Hence, one could generalize that during this most recent ten-year 

Aug
20-21

Sep
20-21

Oct
20-21

Nov
20-21

Dec
20-21

Jan
21-22

Feb
21-22

Mar
21-22

Apr
21-22

May
21-22

Jun
21-22

Jul
21-22

GR 13.5% 12.2% 10.3% 12.0% 28.4% 20.0% 16.8% 9.1% -1.9% -4.7% -9.4% -10.0

WA 23.5% 20.6% 20.9% 21.0% 36.6% 39.8% 32.5% 27.0% 21.2% 19.8% 16.5% 12.7%

-20.0%

-10.0%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

P
er

ce
n

t 
ch

an
g

e



 

Grant County Labor Area Summary  August 2022 
Employment Security Department                                                                        Page 7 

timeframe, the agricultural industry has become somewhat less “influential” in Grant County’s 
economy (in terms of the agricultural employment to total covered employment ratio).  

• Total covered wages rose from $1.18 billion (in 2011) to $2.09 billion (in 2021) a $902.2 million and 
76.3 percent upturn with annualized payroll growth between 2011 and 2021 of 5.8 percent. The 
agricultural payroll (a subset of total covered wages) advanced from $194.6 million in 2011 to $319.9 
million in 2021, a $125.2 million and 64.3 percent uptrend with annualized payroll growth between 
2011 and 2021 of 5.1 percent. In 2011, Grant County’s agricultural industry accounted for 16.5 
percent of total covered wages, while in 2021, agricultural wages accounted for a slightly lower ratio of 
15.3 percent of total covered wages. Hence, the share of agricultural wages (versus total covered 
wages) earned in Grant County edged dipped by one and two-tenths percentage points (from 16.5 to 
15.3 percent) during this ten-year period. One could generalize that during this most recent ten-year 
timeframe, the agricultural industry has become modestly less “influential” in Grant County’s 
economy (in terms of the agricultural payroll to total covered payroll ratio). 

• Although agriculture is still a seasonal industry in Grant County, anecdotal evidence indicates that 
more agricultural workers are being hired into full-time year-round positions (with relatively fewer 
hires into part-time/seasonal jobs). The QCEW series “counts” jobs; and does not differentiate 
between part- and full-time jobs, or between seasonal- and year-round positions. This may help 
account for the relatively low, 0.3 percent annualized employment growth rate in Grant County’s 
agricultural sector versus the relatively greater 5.1 percent annualized wage growth rate between 2011 
and 2021. 

Web link to Monthly Employment Report (MER) for Washington state  

https://esd.wa.gov/labormarketinfo/monthly-employment-report 
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